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HITh W ITtraor verdidl (3iferer Aeter geret dereT) & YR 9T 39 faders At fagida & fow smaeer
. HHBT FATE
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF DEPUTY
DIRECTOR ON LAST PAY DRAWN MINUS PENSION BASIS

HRAT WeT IIARI0T (SAl) Qariarge safeaal i 39 fders & ®9 F vordisy (3ifae dde geret 9=
MR 9T 01 a T 37afer ar 65 a¥ i 3y e it ofY Tt 8, T Qe & fAv et mHfIT FAT ¥ (DoE
O.M. No. 3-25/2020-E. Il A f&=Tie 09.12.2020 # faeife feenfardeit & srqarersr )1

Sports Authority of India (SAl) invites application for engagement of services of Retired Persons as
DEPUTY DIRECTOR on Last Pay Drawn Minus Pension basis for a period 01 year or till the age of 65
years whichever is earlier (in compliance to the guidelines stipulated in DoE O.M. No. 3-25/2020-E.111 A

dated 09.12.2020).

2.0 HRAT B TftwTor (SAl) F TR H

About Sports Authority of India (SAl)
HRCT Yol JITEHIOT Far AT IR Wl HATT (MYAS) & T6cl Ueh T HIST & il WIATIET Goiehior
JTRfera#, 1860 % Ted Usiihd &, FoTaehT 3R 2T & Well & faehrey IR Farelet T §1 SAl HT & 3T
ST Well H SchsedT g1 AT AR TSIt it AR Uiaafaarsit 7 st o & fow gfRifera ik
IR YT §1 5 I 3791 36T ' YIS et o forw TRITETCT hIdr 3 AT-AI 837 3% 7 thel 3idRrsery
AeTeh Yol AT S § | FITRIEHOT 3l IR FIhR G@RT 9o 9 § fae e i e &1
SAl is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAl's main object today is to achieve excellence in sports and train & prepare sports persons
to participate in international competitions. It has international standard sports infrastructure spread
across country along with trained coaches to achieve its objective. The Authority is substantially funded
by the Government of India.

3. 37 e & o st fr ugpfa
Nature of work for DEPUTY DIRECTOR
FERIST TIHR, TG AT 81T YATHA, Grdoiaieh 87 & 3YHA (PSUs), TR R a1 FgRIeT TWHR

& 3refier wifaftre el § Garferger s 3repemmer HferY (DEPUTY DIRECTOR) & &l Favq —
39 fAer(DEPUTY DIRECTOR)
1. JTSTIRT Yeereh & & 3 I il §U, Yol TR & &7 7 TSAIIMEALT Y HELIT Tl AT U 3o

o b




FId T FHA T Td FHead AR |
FATRE RNt & Feftra el 7 TURT HT T §hN & foay/feenfadat vd SAl wer
AISTAT S FI1a] AT |

4, FRITCRT U AR FrdreToT AT, iR SAI St R FRTerd Ud FIRIETOT Hrish H et Furw

T YT w9 I iR R s w5
5. STH-5T WATH TR/ TeaaT/ et R earT HERT R e, ae-ae 3 Fi5 off
RIS FR/AATRET Fede= e

1. Manager of the Section and assisting & reporting to the Divisional head in the spheres of Sports

Administration.
2. Management and co-ordination of the work.
3. Maintenance of data of employees/Athletes and implement Govt. Rules/Guidelines of the SAIl

Sports Scheme.

4. To undertake inspection of the office and field to ensure the smooth and effective functioning of
the office and training Programme at SAl Centres.

5. Any other administrative task/activites as and when assigned by Competent
Authority/Reporting Officer/Head of the Division.

3.1 37 forgers & forT a=dr Aees
Eligibility Criteria for DEPUTY DIRECTOR:-

anfersr -1

Table -1

g T AH 37 faders

Name of the post DEPUTY DIRECTOR

et €T FEdr 05 (Tentative)

No. of Post

g Whar 3iTgeT WIS T a3 fAfdr 1 31y 64 a¥ & JHftres =& el anfew

Age limits Not exceeding 64 Years of age as on opening date for receipt off
applications.

HTERTE Aegar e ENFRATST THR/EY T BT YRR (3T Heees Jraar Jefae

Eligibility Criteria Iwma%a)mﬁaﬁaﬁma;sqmmmamﬁesmaﬁﬁ
I TR, oo T/ YEHe &1 3T gl dioeid g, ]

St reafaa F & fReT v ug TR
i) A HadfAeeT & da9 ¥R YA FEEET UG W PG I,

3Rqar

(ii) ITATT FERV/RHET F daer AT TR-10 (780 Ao IHRANET) W
et g & SRl e & T 5 a9 &1 a1 o7 T T

Officers working under the Central Government/State
Government/Union Territory Administrations (Including their attached
or subordinate officers)/ Public Sector Undertakings/ Autonomous or
Statutory organizations preferably with experience in Administration/
Sports Management holding:

i.  Was holding Post in Level-11 or Equivalent in Parent Cadre /
Department.
OR

ii. Was holding at least 5 years’' service in the grade after
appointment there-to on regular basis in Pay Matrix Level-10
(7th CPC) (in the present cadre / department. |

L




03 years’ Experience in handling administrative matters / Sports

Essential E.;(perience Administration and 03 years' Experience in handling finance and
accounts related matters.

3T T forelT AT e farafaegrera & R off fawar & wndae|

Essential Qualification Graduation in any disciplined from a recognized university.

Ao ARFw Taw (7ar WdRd) 11

Pay Matrix Level (7t CPC)

CUREIT Y 3ifae 3meRa aa & ¥ I ged

Remuneration Last Pay Drawn Minus Pension

Hegaer iy Iafey forgfrer 1 3raftr 01 a &7 3rafer ar 65 ¥ 1 3T o, SiY 37 Tee &1, SAl

Term of engagement T FHRITTSUTEET FHTeTT/3TaRIhdT & AR W Een|

The term of appointment shall be for a period of 01 year or till the age
of 65 years, whichever is earlier, based on the performance

review/requirement of SAI.

4.0 9Ia 9ihdr/Selection Process

T HIES Y IR e ATt 31EaR T QIRITHR & AT gemar smeam AR 2= faftad By
TI/HTETTRR FiATY T RABIRe & 3R w fhar s

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be made
on the basis of the recommendations of duly appointed Selection/ Interview Committee.

50 frg# 3K o /Terms and Conditions

i, afefAE: ve ARTT mRE ol T g, S darfaght & @ gred 3 ¥ e R
FETR STCeT T STUeT| 3ifceT 3mERa dd=r ¥ H1eT STt arelt F{e Tt Farighar & aag feiRa
I g1l 3R 58 YR, AR FoTardy F RIeT & HIILS Fe T AT 3BT B, A YT AT gLy
T oy ekl R SiTeY arer ST o Ry 3F enfdrer foar SmweT| s& R IR wiRsfae &
TR 3regarer i arafey & e sraRafca e swgaer i srafer & i #i5 arfis ad= gefarmfara
gefer 3R AgeS 7 i Jregfer g7 & SAwe

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic
pension from the pay drawn at the time of retirement. The basic pension to be deducted from
the Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the
employee has availed of the commuted value of pension, the commuted portion of pension
shall also be included in the portion of pension to be deducted. The amount of remuneration
so fixed shall remain unchanged for the term of the contract. No annual increment/percentage
increase and Dearness Allowance shall be allowed during the term of the contract.

i, AT R F F: 3T a1 Fekd 9w F1 g W, At Faal F AR, eae w9 F
TEo W T Fre fordm simean, s e vaesnd amy get S Sew/Aar T THA10T 95 SR H3|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

i, 3 o PR ¥ HT AT 3E QU gl N NS WA 3T K G| AT, HTATH, HTATHIT P,
ol T, FAfReaT afagfd, Ta3RT 3R TerdreT 3nfe ST 1S 3w giawre weied e gie

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Personal Staff,

Medical reimbursement, HRA and LTC etc. would be admissible. W



iv.  ORageT - 3 3T i 1Ay & ST 10,800/~ T Y #1g & IRAGHT T F gHAN 81Tl §H
e foreiRa TR e srafer & gher araRafcda e

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/- per
month during the period of contract. The amount so fixed shall remain unchanged during the
term of appointment.

v. Feam - 38% UedieT i faR gaietr it smeelt 3R smafie Felet/naedendr & TR W 38
Rear 9T R fRar Sreem|

Extension: - His/her Performance would be continuously reviewed and his/her extension wili
be considered on the basis of periodic review / requirement.

vi. g‘q‘é’r:-ﬁwmﬁﬁmﬁmww1.5ﬁﬂﬁ§§ﬁ$mqﬁm|s;rﬁtr,a's'ua?aér
3 18 Reit & 31T 31TuTRY ey TS TTRATRE T8 S| ATy &Y, Ueh ShelsT a8 # ol 715 gy
AT &Y STual 3R 39 3wTer helst av # MY FET TR SIeEn|

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-
rata basis. Therefore, he/she shall not draw any remuneration in case of his/her absence
beyond 18 days in a year. Also, un-availed leave in a calendar year will lapse and will not be
carried forward to the next calendar year.

6.0  Muehigar:/Confidentiality:-

F)  3IEY H AR, wm%%mmﬂmﬁﬁmma@wa:mmaﬁ
TR X & forT Fgeaqut e TMuey STty & |17 3eanr| Geft Ao Strerehrt #, faer famdly Wi
&, PRI a7, e favevor 3R Aedafae aderor i R sit vereie w1 9feToT Ser, saaar AR
TEET AT HE 31 VY SITAHRY AT &Y Tehell § IR "aNIeTT AT et Siiell &

During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the contract.
Such confidential information may include, without limitations, reports coaching data, performance
analysis and psychological testing and training data of any athlete, business & financial information,

business methods and practices, technology and technological strategies, marketing strategies, trade
secrets or any other such information referred to as “Confidential Information”.

@) gufea afFadt @ 3 Sidedt F areafas Rdge F were wiwT #r g Thefa & ¥ e
qEeh AT AW T HehereT TR Fe AT AT TAROT I H19T o T fohely 3 SAfFet o A1 T a1
AT T ATA W o forgey 1 rgaAfer 78 & swah| af 4 18 geae, orw, FaRon, e o SRy #
mm%mﬁwmﬁﬁﬁﬁ*me%m%mﬁmﬁm
&, o 0 Ry ot Sociae & AT et & AR wEd Fars i Srel) greiis, e aafad sedear
SAIl EaRT fT 1T 379eT IATGHE & IHelTaT FIS Teclah, AW THTA Tl ATGell § IT I AAHRT THRT
AT TG §, T TAT TETH TRy 1 A& Tfigpfer sTea et & a6 € foham ST FeheT &1

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties. If
such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as per

rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAl, the same cab be carried out only after obtaining

written approval of the Competent Authority. 5 s g




) fgEa & Efr & ek, FHIAT FRAT nfREReE Agsiaar afRAae, 1923 F yEuE &
mmmm&m#mmmmﬁm@mmmmwmﬁaﬁ
AT S STt & T 31t 7671 &1

During the period of engagement, Employee would be subject to the provisions of the Indian Official

Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

W T wfE R ol A F gERt # gfAfAfted A1 T A1 Hellg T & Fhdt, S AR Wer
TfereRvoT 3R TR & fod & Sidsel 8l

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

7.0 37 ard:/Other Conditions:

F AR it 528 & fav ek W S Fe & e ST 95 ¥, & 95 THUAE (@9 I3
A 1) 3F THTRT T & JIfemRar & fore o) Hg#t & dgd T Eu/Siv Hi gheR grom|

. Al e HellworeTd et UTaT S &, av 15 e &7 AfeH &oF & e 3HAT HaATY JaATC F &7
S| A 3T AT HHTCT AT TTEd &, oY 3Rt 30 fEeT wger Afed &= g ar Afed safer &
Serer 3 Ueh G T TIRATH AT G, ST FaTeT SRR & Irefet & 37efet grem

;. 3 A R W o # SUTed QT 819 3R regaer 3rafer & SR IS 3 FRASR e
AT gram|

U 39N g & G 39 Friery ST FeT 3R SR SeT TWAT g1, TH A Flel R AT
Q41T AT SIS HITOT TAT TFEY ot THT FATCT T 31 Fehell 81

5. Gfder g & Sl Jmaey 3ifaer dae & & e wereR AR Fnfde Rt fear s

g, ag Qv (3RROT) A7, 1964 T GTelel FR3|

T, 3Wed ad & i R off qatarg & T, afy 3eigar ook S erdlt 3 fafea el o ercy o
SoolereT hieT I ETST ITAT ST § AT Fefed] T ATRaTgy, Jertegpd Jfaieafa anfe wfed far ofr
FETAR FT ST 9RIT AT ¥, a 3Fefear & T Rl a1ffica & aeehrel TId & 38ehT Jansit @
S@EEd F feam e

J. ST e T 3T 3R At fRaor & IR W Sir/etfave fEhar sreen AR A
3FIGaART T 3Tdceh I ST IR FIEIHR o [T Telrar ATeem|

7. rEan, 99 3R Qe & wefa qaly AEt & @ & Ho sifae AR w@el sEeEt
STETHIY G| 9 HeE A WIS gaRT s vfafafticd a1 wAraR ¢ fohar seem|

T WS fEer P HROT AU R o T ¥ e SRar 99 9t it teg e F ARER

IR @ |

faredy oft faaTe & aTHer F Fgifager sm@. wr 3ifcer witer gher

3. ﬁgﬁﬁqﬁazaaﬁua;mwsﬁﬁwswwsﬁﬁ?mﬁﬁaﬁmaﬁw*mﬁm

TR HAAN F 9 F g & v R off ate & a7 3uw A R oft v @ St area

TR g

. W F OSER ¥ U A off Hrearel Rt Y argrerat & e ey 37 g

e

o

oy



A

THUNTS T HTaedehel & (AR, Ueh Seter AN R STwam St v @ 1 31afe & forw der g
AT SHHT 3T THUHTS & WY TR TR a7 o e ey ofr arsramn/afRasta ar fohar
ST THT &1 THUITE e 18 HROT TaATT Y76l T Teg e 1 ATUHR G W@ ¢

0 Taey 3 31T Y IR ARGTATH, IR FIS &, Faer THUINS ITAET W ET STl e
forelt oft frare i Rrfey 3, AT T T 3l HEhoT 3% AT S|

SFAEART T e e A g I FrATRae R el ATeT foh 3 faameer 3 e wsf arar
il &Y O e &1 I 21l Y QX G Fe arel 3FHIEART S arcii/ade & fndr #f woT 7
3l e foram T w81

el U 3 7 gt aTeY AT JHE/3TEEAGTRA AT AT JFAAT JHTUT I, IFqerd FA0T 9,
ars/Reafaearer & AT 3nfy A wfer & e e 3dea T W faar 7e forar SreeT ARk
3¢ JTEAIHR Y fer Sreem

TR JTaRTHAT &Y Y THUATS e 1S HiaRera Afew an i ar 315 sfaRea Afew few fear
7t ek Y N R sE e e I/ R AeE Fe T SRR FRiaTd TEeT &l

TaU3TS & Aot 3w g1 3R 35U e & RBars g 3rer TR T hr S|

AT 3T T BT F AT AT T F 30w SAel Wiy WS

In case he/she is required to proceed outstation from the place of posting on tour for official
duty, he/she will be entitled to TA/DA as admissible under the rules as applicable to Officers of
equivalent level in SAl (Pay Grade Level 11). _

In case performance is not found satisfactory, his/her services will be discontinued after giving
15 days' notice. In case you want to discontinue, you will have to give 30 days advance notice
or one month remuneration in lieu of notice period which will be subject to the approval of the
Competent Authority.

He/she would be required to attend office on regular basis and would not take up any other
assignment during the contract period.

During the course of his/her engagement he/she is required to maintain office decorum and
discipline failing which his/her services are also liable to be terminated at any time without
assigning any reason.

During the contractual engagement you will be paid fixed monthly remuneration of “Last Pay
Drawn Minus Pension”.

He will abide by the CCS (Conduct) Rules, 1964.

Without any prejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty of
violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc.

The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

Decision of SAl in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAl in
this regard.

SAl reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

The DG SAl shall be the final authority in case of any dispute.

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

. Any litigation matters pertaining to employment at SAl shall be amenable to jurisdiction of courts

in Delhi.

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one
Year and can be utilized by any Scheme/project funded by Government of India along with SAi.
SAl reserves the right to cancel the panel without assigning any reason.

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

In case of any dispute, English version of the Employment notice will be treated as valid.

Rt



g. Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be
liable to be disqualified at any stage of recruitment/selection.

r. Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.

s. SAlreserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need
so arises without issuing any further notice or assigning any further notice any reason thereof.

t.  The decision of the SAI will be final and no appeal will be entertained against this issue.

u. Please do visit your email account regularly for further updates.

8.0 I AT fAder/General Instructions

8.1 ImdeT $¥ FY: - 35wt Fr Fad https:/sportsauthorityofindia.nic.in/saijobs foier & FTETH F
SHTeTeTSeT HTACT T gYaT | TRl 3o FATETH A IS TG TP G [T SATCI AT 3o I eIl
X T S| A9 TR GollauT/3TaEsT STT hiel @ Uge, 3FAIGART & Ird fe=ifaf@d gl arfge:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be

accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i dvEaAer amdd: IS dae I & gor & TS ST IS o1t wfehar gt gl ok AR TEe
TIRRT] UF X ot FhT STTeT & d1 HTIHT AA-HTSET H HIS TGATd gl [T SITeaT|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, 3TTETSeT A STHT Fa GHT Ta-TATAd SEATAST 3T9aIS e 19T (Self-attested documents

to be uploaded while submitting application online) :

1. = faQf FT YA TR SIS 108171287 wafr dr 3 arfeer| (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

iii.  3maede AeTOIF AT U 37T81d WAHIOTIH | (Certificates of essential educational qualifications
& experience.)

1. YrE9E HR S Wi BieY 3T gEanr $1 That &1 15 gfafafd| (Scanned copy of
passport size color photograph and signature.)
2. FERIST TSR TISaAT 3 FHH el & AN 3 379 FAART fAdleFar § ey

YATOT-TF &t Thed &7 315 9fd| (Scanned copy of No Objection Certificate from their
present employer, in case working in Central/ State Government/ Autonomous
Organizations.)

iv. oIdeAde 3t I HATUT-9| (Latest Last pay drawn certificate)

8.2 Hdea 9T & WY A F fAEer a@wr f deEme W 3UASY
http://sportsauthorityofindia.nic.in

o TS TGS Fle Y YRTFHF fafd:- 01-01-2026 (10:00 AM)

o 3ifeTeITSeT 3Tage ST et & 3ifaw fafdr: 30-01-2026 (05:00 PM)
LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given below:-

}



e Date of Opening Online Application: 01-01-2026 (10:00 AM)
¢ Closing date for submission of online: 30-01-2026 (05:00 PM)

8.3 A feware wefl i oT Tl I uTeleT fhaT ST TR T 30T 31TAGsT 3RdR &< fadm STeaTAll

the instructions given below must be strictly followed or else the application is liable to be rejected

i. BT 3T FC THaT ¥ FaT 3T TRAT APTRET T HdeeT JHDT fFw 1 § S 3maeds Feffow
Wﬁtmwmﬁm(mﬁ?aﬁm-lﬁm%)ﬁmﬂmﬁaﬁwm%l

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-l).

i. wwﬁmmmﬁwwmamﬁmwmm SAl
3T JHTHT FHTOTIAT Y TR Xy T SRR RRTTT T § S F T T 3[R Fel feraor serer
G A B

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH DO
NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.

ii. SFAEERT T FUR FATT T AGE & TR I AEIEHR & T Jerar sneam, 5w e w5 Ju/ge
T STITCAIT LT FRT ST | ST, AT AT Y G Tl I HcTeld g A6 § oh SFHIGATR 1 FIRIHT
& fore faam ferar e

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA will
be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for the

interview.

iv. 3FIEaRT &Y ST ST TRT b Wolt TR0t & Serehy Seafeandy O o & sreifaer grel, S fevenRe ararar
QT T X7 et & 37T QYO AR, TR & T AT e 7 faw of TRoT # Wedrde oY Ig 91T Sl §
o & T ot Rl o7 <1 Y O AET Rt €, Y 3T 3FHIEaRT SAl gaRT Teg Y & SiTee|

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. I, on verification at any stage, before or after Interview, it
is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAl.
aie: Tafea SFEaRT Y SAERT & AT g A sTeatla HF THATOr gF R AT HARTF e

ST & THYT HIARIF F{FT THIVT 9 GG o FXel I SFHIGAR g < &Y SeeftiNOTE: SELECTED

CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL CERTIFICATES MENTIONED
IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT THE REQUIRED
CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD TO CANCELLATION OF
CANDIDATURE.

9.0 [ FIo[A U4 &1OFR (APPLICABLE LAW & JURISDICTION):

T SFAGART 7 IHHY SR VRIS & Pt & HTAR SATGATAT HR AT G| et wef 3reie]
RAYT 3R Tl 3R R off fare & g & fore feeelr 1 siererdl & 3-g Qe & i
gt

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAl and the selected candidate shall be amenable to

oot



the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

fecquft (NOTE):

FhaT 92 3 AT Siftwas Friwrer 01 @ 765 a¥ & g 7@ & S A veel &1 IR fHer st (et #
HTE FF 73} T T S| S5 HeATT, FFHGAR § T2 T A1 €907 & et ¢ 137 39 foverm
T GG AT IFHIGART 35 FIIGT F FHNET 3 T8 8fY ST @ TPl &, Wfhed Tl FFHIGaR 37t
HFTE E THICT % T (et 3fF 713761 #) 98 9 @t g2 1 7T Fg) H el § HN SAEI 3 7o
f33% qv R g & 3G 73 STt FiFaT & & i el 776! i 1 57T @bl 81 75 Sl 3ig=eher
14 (FHACT T HAFR) IR IHegeeda 15 F [Rgercl 3 HTEIR a3 Y SIS0, &l STET # 37T 7a
F AT TR gin & AT A araT o a3l SFHGAR] ) 57, T G SR HAT ST TaTT

F35T ST 73 i STTETT 3 FNSTET 3R qd Fant 5 73 Sictf # ST o e &1

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 01 YEAR OR TILL THE AGE OF 65
YEARS, WHICHEVER IS EARLIER AND IN NO CASE WHATSOVER THE CONTRACT WILL BE
EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT
THAT THE POST OF DEPUTY DIRECTOR MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY
OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT
CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAl. THE FRESH RECRUITMENT
SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAl AND THE
EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.
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DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN

THIS ADVERTISEMENT. ,



NOTE :- 3ff & @afla e} 1 S &) STIAFHY IT 70 3 v AT 73 “recruitment.cell.sai@gov.in”
et ot vHI ¥ Rag #) Ryfar & AaaT #7395 G¥Fvr 81 A1 H=AT SO/ For any recruitment-

related query, e-mail: recruitment.cell.sai@gov.in. In case of any dispute, English version of the
notification will be treated as valid.
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL
BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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Deputy Director (Human Resources Division -ll)



